San Dieguito Union High School District
Supervisory Employees - Salary Schedule

Effective July 1, 2022
Board Approved Feb. 13, 2023

Ratified: March 15, 2023

1 2 3 4 5
Title Annual Annual Annual Annual Annual Annual Work Days
Monthly Monthly Monthly Monthly Monthly
Hourly Hourly Hourly Hourly Hourly
Range 4 S 48,293 (S 50890 (S 53331|S 56,152 | $ 58,928
Nutrition Services Supervisor S 4,024 | S 4,241 | S 4,444 | S 4,679 | S 4,911 192
S 23.22 | S 2447 | S 2564 | S 27.00 | $ 28.33
Range 5 S 69,720S 72,832|S 75899 |S 78,765 | S 82,437
Custodial Supervisor | S 5810 | $ 6,069 | § 6,325 | $ 6,564 | $§ 6,870 246
S 33.52 | S 35.02 (S 36.49 | S 3787 | S 39.63
Range 6 S 85840|S 89534 |S 93,519 (S 97,684 | $ 102,094
Nutrition Program
Supervisor/Registered Dietician
. 246
Grounds Supervisor S 7,153 | S 7,461 | S 7,793 | S 8,140 | S 8,508
Custodial Supervisor Il
Transportation Supervisor S 4127 |S 4305|S 4496 |S 46.96 | $ 49.08
Range 7 S 91,840 S 95781 S 100,124 | S 104,624 (S 109,371
Grounds & Custodial Supervisor S 7,653 | S 7,982 | S 8,344 | S 8,719 | S 9,114 246
Information Systems Support Superviso| $ 4415 | S 46.05 | S 48.14 | S 50.30 | $ 52.58
Range 8 S 92,176 |$ 96,161 | S 100,482 S 105,005 |S 109,819
No classifications currently are S 7,681 ]S 8,013 | S 8,374 | S 8,750 | S 9,152 246
allocated at this range S 4432 | S 46.23 | S 4831 | S 50.48 | S 52.80
Range 9 S 98,423 (s 102,766 |S$ 107,333 |S 112,281 (S 117,409
Maintenance Supervisor S 8,202 | S 8,564 | S 8,944 | S 9,357 | $ 9,784 246
Technology Supervisor S 4732 | S 4941 | S 51.60 | $ 5398 | $ 56.45
Range 10 S 55525|$ 58503|S 61,301(S 64,570 | $ 67,772
Nutrition Services Coordinator S 4,627 | S 4,875 | S 5,108 | S 5381 |8$ 5,648 192
S 26.69 | S 28.13 | § 29.47 | S 31.04 | $ 32.58
Range 11 S 71,399 (S 74,444 |S 77623|S 80,959 | $ 84,429
Nutrition Services S 5,950 | $ 6,204 | S 6,469 | S 6,747 | S 7,036 246
Operations Supervisor S 3433 |S 3579 | $ 3732 1|S 3892 (S 40.59

As of January 1, 2016, the District's Health and Welfare benefits contribution has been embedded into salaries. The District
makes a minimal contribution for eligible employees' health and welfare benefits as noted on the
Benefits At A Glance webpage

The employee is responsible for paying the difference, tenthly, for their selected health and welfare benefits. The amount of the
health care credit shall increase annually using the same method health and welfare benefits are increased in the collective

bargaining agreement with SDFA.

Note: Nutrition Services supervisory employees working less than 246 days per year shall receive a full district health care credit
and/or flexible spending account in order to participate in the classified management/supervisory health insurance program. The
amount of the health care credit and/or flexible spending account shall increase annually using the same method health and
welfare benefits are increased in the collective bargaining agreement with CSEA.

LONGEVITY BENEFITS

An increment of 3% of salary for a 12-month, eight hours per-day, full-time employee at the end of 10, 15, 20, 25 and 30 years
respectively, of satisfactory service shall be added to the employee's annual salary. The longevity increment for those employees
employed less than 12 months or less than eight hours per day will be prorated in accordance with the number of months and hours

of regular employment.

4% increase effective July 1, 2022



https://www.sduhsd.net/Departments/Human-Resources/Benefits-At-A-Glance/index.html



